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Proposed Institutional Response to Labor Market Changes: E.g. Certain areas of manufacturing are seeing a resurgence in ourlocaleconomy, due to local and international automobile

manufacturerinvestments. This economic growth provides opportunities through program review and PLA to provide pathways forthose in the manufacturing, tech, and health industries
to upskill in the machinist and other growing manufacturing trades.

Industry Implication Minnesota is experiencing growth in healthcare, construction, renewable energy, and selective advanced manufacturing.

Occupation Implication Demand is increasing for healthcare practitioners and support workers, skilled trades, data and technical roles and renewable energy technicians.

Answer to Shifts LLTC will use program review, credential alignment, and prior learning assessment to expand, adapt, or streamline programs in high —growth fields while

supporting displaced workers’ transitions through stackable credentials and short-term training pathways.



